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STAFEF STUDY ON ORGANIZATTON'L PLACEENT OF THE CFFICE OF FED .

I. Purpose
To set forth considerations on the separation of the Office o
Egual Fmployment Opportunity {OEEC) from the Cffice of Terscnnvl Policy,
PLaﬂﬂng, and Management (OPPUM).

I1I. Background

As a conscquance of the Civil Rights Act of 1964 (frem which ths
Central Intelligence Agency is not exeﬂn* as regards the statutes pertaining
to Equal Fmﬂ‘ovnsnL Oopﬂ tunity) and Executive Order No. 11478 of § August 1209
(app“ndec as Attechment Iy, t the CIA Io*mbc the OCEQ in 1975 as a sozpasoie

ffice within t“e DCI arez, reporting dirsctly to the Director of Central
Iquelllg ence (DCI The poJLL*01 of this Offiice in the Agerly stvucture

is also in accorc"nce with FiM Supplement 990-1 (see Attackrent I1), catsd
20 July 1978, which states that "he Director of Equzl Fmplovinznt Opporamily
shall be under the imscdiate supervision of the 1-::3:1 oi@ls agency...'".

h Ty
|4

1II. Reascns for Keeping the OFT0 Sevarate I'rom OPEFH

)

There arc rany reasons that suggest that the JZED should remain

separate from CPPP:. The advantages to tne CEEO of this separaticn ave:

. ~ * - -

A. Power -- there is less hicrarchical structure betueen the
Director of Fqual Fmploymsnt Opportunity (D/FEO) and the
DCI.

B. A forium -- there is closer contact with, and membership on,
' the Executive Committee (ExCom), permitting greater awarensss,
g&f;/’ on the part of the OEX0, of ExCom concerns and, on the part
of the ExCom, of EED concerns.

C. Independence -- there are f°w31 peonle and interests to
serve, resulting in more time to pursue EEQ matters.

D. The ability to direct personnel p011c195 with regard to
EEO -- instead of EIO po11c1e< being directed by OBPFI,
2s would be the case if the D/iL0 were supervised by

D/PPP:L

E. Tmpact -- an OEEO can have a greater impact on the Oifice
of Training and Education (OTE) with relation to courses;
on componcnts with relation to hiring and promotions; and
on the Office of Logistics (OL), ulth relation to handi-
capped needs.
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IV. Rea

tor of an Office, has
nas as the OPPIM
ive statistics.

Clout -- the D/EEO, Dire
more force in OOJCCtlho L c
Applicant Review unit not having

Ability to assign senior personnel -- the CZEO has

the charter and fumds to placz senior persennel in

OEEQ positions dealing with women, blacks, and other
minorities. The D/EEO has supperted the CEEQ structure
which would allow him to make these assignments, stating:
"This styucture is based on experience and estimates

of the Office's work reauiremsnts and responsibilities....
The Office of Equal Frployment Cprortunity has matured
and is now able to more precisely define its role in

the Agency. The OEEO is also therefore more aware of _
the quantity and quality of resources necessary to accom-
plish Agency EEO-related goals."

Influence -- thz General Arccunti ng Ccfvre (GA O) Las
criticized agencies not having sepavate EEQ ard perscmnel

offices because of a fseling on the part of employecs
that they were getting short shrift on EEOvmatters.\

Conformity with the ereculive braruh of the Government --
the Fqual bxp1oynént Coportimity Commissiza (EECC) and
the Office of Personnel Management (0P} are separate
independent establislments, both reporting directly to
the. President. The D/EEO hinself, in a 22 August 1977
Memorandira for the DCI entitled "Eirst Report on the
Qffice of Equal Employment Cpportunity™, affirmed this
separation as it applies to the Agency.

» L

asons for Placing FFO Under the Sumervision cf the D/PPEM

235

There are also several reasons, however, that would sugge%t that

A.

ADDIO

instead of two separate offices, the C £0 should be placed wunder the
supervision of the D/PPPi. These are: :

Unanimity of purpcse -- the D/EEO, in a Memorandum for the
DCI and DDCI on '"The Organiz at101, Fositicn and Structure
of the Perscimel Nanavewent of the Central Intelligence
Agency'', stated that there should be "one =cn40r.Arency
officer respg: for Lh° execution of [CI personnel
for the quallgy and practice
of human resources management throughout the Agency.' He
further stated that by placing this officer "divectly under
the DCI... it is conceivable that soue small saving in
persommel could be accomplished, while doing the 1ob nore
efficiently than now,... by combining related services of
the Agency under this one entity." He then suggested that
this entity include ''the current personnel support organi-
zations and procedures,... all the policy and enforcement

f d 33 MSTRATIE 17T
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such additional responsibilitics and entitics as
would be detemnined necessary by the DCI/DDCI,...
responsibility for introduciry and wonitoring carcer
development procedures, Upward Mobility, FUST, etc.,
servicing employee welfare concerns and morale."

B. Precedent -- With its handicapped prcgram, CPPP is
already responsible for one FFC conceri.

C. Current lack of EEO representation in EFO matters --
at present, there is no ELO representation in CPPEM's
Selective Placement Program for the handicapped; nor is
there any EEO representation on the Azzncy Handicapped
Advisory Board, on which the D/PPPM sits.

D. Improved communication -- tne OFEO would have an earlier
input into the functions of the Applicant Review vnit,
giving the D/EEO the ability to ensure that EEC nceds

are satisfied from the cutset.

V. Position of Similar Offices in +he Rest of the Covernmont

ble for EEO in most of
ral Government 1is separate
nnel. This is true, for :

A. As in (ClA, the office T si
the other agenciss of th2 Fece
from that responsible f T
example, in the Deparinon Agriculture, Conmerce,
Defense, Energy, Health and Hunan Services, Intericr,
Labor, State,. Transportation, and Tz

b U3

P
]
e
o
[a PNV o]
O

B. Yn the Library of Congress, in fact, the Affirmative Action
Program, which was once in the Office of Persomnel, was
transferred from that Office to the Cffice of the Librarian
in 1976; and the Equal Cpportunity Office (under the Special
Assistant for Personnel Management), which is responsible
for counseling, investigatiocns, and complaint processing,
is also in the Office of the Librarian. (The Placement and
Classification Division, however, which is responsible for
recruitment and Upward Mobility, is wder the Office of
Personnel.)

VI. Recomnendations

A. That the current structure in the Agency be retained --
that is, that there be a separvate Office of Fqual Fmployment
Opportunity and Office of Persomnel Policy, Plaaning, and
Management, both reporting dirsctly to the ICI.

B. That the Handicapped Program be moved from OPPPM to the OFEO
in order to consolidate all EEO concerns within one organiza-
“tional unit.. '
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U has doap been ahe poiicy of the United Staies Government
provide equal oppartunity in’ Federal employinent on the basis of
moent and fitness and without discrimination because of ruce, color,
religion, sex, or national osigin, All recent Presidents Bave fully sup-

poricd  this policy, and have directed departient aud agency heads

to adopt mcusures to make it a reality.
As a resalt, inueh hos been accomplished throvgh nositive agency

programs to assure equality of oppostuaity. Additional steps, however, .

arc called for in order to strengthen and assurc fully equal eniploytacnt
opporianity in the Federal Gavernent, .

NOW, THEREFORI, under and by virtue of the authority vested
in me as President of the United  States by the Constitution and
statutes of the United States, it is ardered as follows: )

Section 1L Tt s the policy of the Government of the United States
to provide equal vpportunity in Federal cemiployment for all persons,
to prohibit discrimination in employment because of rice, c'olof. rch:
gion, sex. or national origin, and 1o promote the full realization of
cqual employment opportunity through. n continuing affirmaiive pro-
gram in cach exccutive departinent and ageney. Tiis policy of equai

~opportunity applics to and must be an integral part of every aspect -

ol personnel policy and practice in the empioyment, developineat,
advancement, and treatiment of civilian cmployees of the Federal
Government,

Sic. 2.0 The head of each cxecutive department and agency s
estiblish and maintain an affirmative program of equal ampioyi
oppartunity for all civilian employees and applicants for empioynicnt
within his jucisdiction in accordunce with the nolicy st forth in seciion
I It is the responsibility of cach department nnd apency head, to
tic maximum extent possible, to provide suflicient resources to ad-
minister such a program in a positive and cffective manner; assure
that recruitinent activities reach all sources ol job candidates; uiilize

“to the fullest extent the preseai skills of cach cmployce; provide
the maxinmum feasible opportutity to employees 1o eshaice their skilis
so they may perform at their highest potential and advance in ace
cordimce with their abilitics; provide training and advice to managers
and supervisors to assure their understanding and implementation of
the policy expressed in this Crder; assure participation at the locai
level with other employers, schools, wl public or private groups
in cooperative cfforts 10 improve community coaditions which affect
employability; and provide for o syrtem within the department or
agency for periodically evaluating the effeciivencss with which tie
policy of this Order is being carricd oui.

Sre. 3. Tie Civil Service Commission shali vrovide leadership nnd
cuidince to departments and agencies 1 the conduct of cann
ment opportuaity programs for the civilian eniployees !
canis for eraployment witkin the exccutive departments un
in order 10 assure that personael operations in Goverament depart-
fents und agencics carry out the objective of cqual opportuaiiy for
ail persons. The Commission shall review ¢nd evaluate AZCLCY Trogran
operations pericdically, oblaia such Jeporns dcp:z;x::xcn:s ang
dpencies as it deems necessary, and weport o e President os ap-
Propriste on overall progress.'The Comimission wiil consul from tine

Codification of Presidential Proclomations and Execcutive Orders

to time with such individuals, groups, or organizations as may he
cof assistance in improving the Federal program and realizing the objec.
tives of this Ouder, }

Szc. 4. The Civil Service Com tission shall provide for the prompt,
fuir, and impartial consideration of all complaints of discrimination
in Federal employment on the basis of race, color, religion, sex, or
national origin. Agency systems shall provide access to counseling
for employces who feel aggricved and shall encourage the resolution
of employee problems on an informal basis. Procedures for the con.
sideration of complaints shall include. at least one impastial review
within the executive department or agency and shall provide for appeal
to the Civil Service Commission, '

Szc. 5. The Civil Service Commission shall issue such regulations,
orders, and instructions as it deems necessary and appropriate 1o
carry out this Order and assurc that the exceutive branch of the
Government leads the Way as an equal opportunity employer, and
the head of cach . exccutive department and agency shall comply with
thic regulations, orders, and instructions issued by the Commission
under this Qrdcr.

Src. 6. This Order applics (a) to military departments. as defined
in section 102 of title 5, United States Codc, and exccutive agencies
(other than the General Accounting Offlice) as defined in scction
105 of title 5, United States Code, und to the cemployees thereof
(including employces puid from nonappropriated funds), and (b) to
thosc portions of the legislative and judicial branches of the Federal
Government and of the Goverament of the District of Columbia hav-
ing positions in the competitive service and 1o thic employees in those
positions, This Order docs not apply to aliens cmployed outside the
limits of the United States.

Sic. 7. Part I of Ejecutive Order No. 11246 of Scptember 24,
1965, and those parts of Exccutive Order No. 11375 of October
13, 1967, which apply to Federal employment, are hercby superseded.

Szc. 8. This Order shall be applicable {0 the United States Postal

- Service and {0 the Posial Rate Comaziission estabiished by the Postal
n

\corpanization Act of 1970,

{Scc. 8 added by EO 1150 of Apr. 23, 1971, 36 FR 7831, 3 CFR, 1971-1975
Teomp., p. 533 . !

.
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713.212 Relationship to other agency appellate pro- 713.502  Geperal policy
. Ld
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- 713.220 Avoidance of delay Agency Fegidations for Processing Compluints of
253 ing :
© 713.221  Decision by head of agency or designes Discrimination
3 713.222 Complaint file 713.511 Geasra
713.512 Coverage
Appeal i the Commission 713.513 Eficet on administrative processing
N . 13.51% Exclusions
: 713.231 Eatitlement Z “ ? N » = .
: . 713.232 There to sppea ot 713.521 Appeal to the Commission
’ . .ol is ‘a “
. 713.233 Time limit SULPANT F. CLASS COMPLAINTS OF
: 713,234 Appellate procedures NSCRIMINATION
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i 713.23¢  Relationship to other appeals Ageney Degulstions for Processing Cluss Complaints
- £ of Dizcritvinetion
[} rON. 5 issi cos
J Reports to ti:e Commission 712601 Definitions
4
4 1% 8062 y - rogsin
, 713.241 Reports to the Commission on complaints 713.602  Pracoraplaint processing
i . 713.603 - h..r and presentation of & class campizint
; Consolidation of Complaints 713.604 Acceptance, rejeciion, or canceilation
R .
713.251 Joint processing and corsolidetion of com.  ¢13:003 Notification and opting out
3 plaints 713.605 Avoidznce of delay
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-\,.611 Repo., of findings and recommendations

713.612  Agency decision
713.613  Notificaticn of class membars of decision
713.614  Currective nciion

Appea! to the Comimission
718,631 Appaal to the Appeals Review Lozrd.
713.632 Ruopen-ng and reconsideration by the Com-

missioners.
Civil Actions .

713.641 Statutery m.hf
713.6:12 Notice of rig
713.643 Efect on admin:‘strntive processing,

«SURPART . PROINIZITION AG! S-
CRIBINATION BECAUSE OF Al } by IC;&L on
PIZNTAL IUANDICAP

Geicral Provisicins

713.701 Purpose apg suplicabiijsy
715702 Irefinitioas

12.7¢3 Gcne.a' pciicy

712704 TReosonable accemnmodation
713.905 XEmployment criteria

713.08  Preemployment inguiries
713.797 Physical aceess to buildin 53

712563 Coneral
713.709 Coveraze
913.710 Exel usions"ﬂ )

Aviroriry: The provisions of this Pa 3iczu
under 5 U.S.C. sections 1381, 3301, 3uL_ 7301; L.O
10877, 3 CFR 195421958 Comp., p. 218; E.0. 1122

2,
‘oCrR 1964-1685 Comp., p. 326; £.0. 114 78, 3 CF P

1930 Comp., p- 133; 42 U.S.C. 20002-15; {b), u=nle
cilhierwise noted, =3 >Subpart G z:eued under 53 U.S C
7133; section 5.1 of the Civil Service Rules; 22 U.S.C.
791.(&4

AAS A X T AR

SUBRPADT A, [RESERY D]

SUBPART B, EQUAL OPPCR”’ OTY
NETHOUT BRESATD 'IO RACE, C0LON,
nEff,ﬁrQP\Y, A}E“}. OY ’\' OL 1.A.Il _\{}Pi’;

" Genercl Provisions

Sece. 713.201 Purposs snd «ppmnnwty (2)

Purpose. This subpart sets forth the regulgtions

vader which an egency snall estabiish a con-
ticuing affirmative program for equal oppor-
tunity in eraployment and personnel operations
without regard to rece, color, religion, sex, or
n‘.tzonﬁ_l origin and under which the Com'mss'on

Inst, 172
July 20, 1978

_ & continuing affirmative

will review an egency’s proaram and entortain
an zppeel from & person dissatisficd with an
sgeney’s decis
comuplaint of discriraination on grounds of race
color, religion, sex, or national orizin.

(b) A?'),L!Zaal)z z‘*' (1) This subpars arplias f)
to military depan uent es defined in secticn
102 of title 5, United Siates Cade, executive

egencies (other then the General *ccaun:i:}g
Office) as defined in saction 165 of : titla 5, Unifei
Sn.l“" Code, the United States Posta ] Serv

ics, end the Postal Rate COHH""Iaa'(*n. an
to t 8 employees thereof, including sx:"n'o.m_a
paid frora n,napp"o.,rmueg u_nds, ..-.r (i) o

those porilons of the legislaiiv d Judisis]
braackes of the Federal Govern r’tonf pad the
govarpznent of the Distdet of Co 21 =
postti .:si tha comp\_cm e i
employees in thoss positions.

@) 'I.? ‘23 sibpart doss ne
cmployed ocuiside the Iipg
C‘ﬁ;c‘».

Sce. 713.202 General p-t:?i
of the i

Government of the
of the government of the D* ki
to provide equel opporiunity in ewrloyment
for eli persens, to prohibit cdiserimination ia
e_uplo\fmenf hecsuse of r\r‘,, cclor, relician,

£8X, or nietional orizin, and to promote the il
raalizetion of equal e"nployme 1t opourmn::_{
through o continuing &fiimetive program in
cach agency.

See. 712.203 Azeney prograia, The leed
of each agency shall exercise personal leadership
in establishing, maintaining, snd carr ving out
program desi r-nod to
promote cmml opportuntty in every aspect of
egency personnel policy and prectice in tl’m

employment, development, advancement, R
ceatmnent of e'np‘o.ye s. Under the terms of jzs
Frogrem, an sgancy shall:

(8) Provida sufficient resources to adininister
its equ.,l employment eppertunity progieamin a
positive and effective manner and assure thet
tie prmc,pal and operating officials respoasible
for earryt g out the equal emplovment on-
portunity program racet established qualifica~
tions requirements;

(b) Cenduct o continuing cun
csts every form of pu._;ud’ce or d

gn to eradi-
mination

D
1S

FPII Sunplement ©90-1

MUQO14R002000120068-

ion or other finsl actisn on his

“W'




. et

v N g ry g 0
. . . .,."‘..

Approved Fqi‘ Release 2006/09/07 CIA- RDP83IVI009(14R002000120068 -7

Part 715, Faual Opporiunity

besed upon rece, color, relivion, sex, or nationz!
origin, from the cg2ney’s personnel po]u.ies and
prectices and werking conditions, including
disciplinary action against employees wio
engage in discriminctory practices;

(c) Utilize to the fuliest exient the present
skills of employees by all means, including the
red“sxgmnv of jobs where feasible so that tasks
not requiring tha full utihization of skills of
incutnbents are concentrated in jobs with lower

- skill requirements;

(d) Provide the maximura feasible oppor-
tunity to employees to enheace their shils
through on-the-job training, work-study pro-

that thev

gremas, and other training measures so
may poform of their hign host potenttal ar
edvancs in secerdance with tieir ebiities;

{0 ("ommunicr-.*e the -"*"'v:y’s equel em-
ployment oppertuniny poliey end program nand
ils ciaployment necds to all sources of jud
candidates witnout regard to race, color, re-
Yizion, scx, or netional erigin, and solicit thelr
racruiiment essistance on a continuing basis

(D) Participste at the communivy level with
cther em ‘)loyers, with schiools and u rAlTPl"w't_‘_‘c,
tud with other public and private groups in
cesperrnti”.e sction to improve emplormens
opportunities end communits conditions thet
efiect employability;

(9] Revxew,} cvaluatc,

snd control mans-

geriel and supe*x':sory performnncs in such =&

menner ss to insure s continuing affirmative
r,pphvntlo-x and vigorous enforcement of the
policy of equel opgoxtum ty, and provide
orier nation, training, and advice to meanager
end supervisors to essure their undsrstendi
shd n.np’e*npntmmn of the equal employme
opportuniiy policy and program;

(b) Provide recoguition to inployees, super-
wsors, aaenagers, &nd units demonsireting
guperior s.ccomplishmem in equal employment
spportunity;

(i) Inform its empxoveea end recognizec
lebor orgenizations of the =affirmative equ.i
tulp’o_,'z‘mnb epportunity policy and program
end enlict their cooperation;

() Provide for counsecling employees and
epplicants who believe they have been dis-
crimineted ageinst because of race, color,

(/J

¢-u l/f‘

FPLY Supplement $903-1

tunity shall

n and {or resolving

1ise d by them; |
or the pron.pt-, {uir, and impar-
tial considerction and disposition of complaints
invoiving ssues of discrimination on 'vr“"xd.. of
rece, coiot, relizion, sex, or nationul orizin; and
(1) Establish & system for perivdica I». evalin-
ating the eifectiveness of the agency’s overali

equal employment epportunity efior

See. 723.204  Implementation o*’
To implemnent the pu)rrr*"n :
B0 Bgency 5‘1
plm..

ans,

fTam,
uzder this subpart,

(r-) De"czop the

"':tz"? l under ihis Qubn rt;
isa its personnal gperstisns ab

slar Intocvals to assurs their confermits
vith the polizy in section 713.962 and iu
prozram estabiished in aecordunes with seetion
712.20%;

{c) Designetz & Dires '.::1 Loy -
ment Opnor tnﬂ ""'\d:_ Plmplor-

a3
gran

b2 necessary, t
to carr ¥ cut

subpart in all oz
o the sgency. Th
cziions of ths
te subject to

‘The Diractor of

by the C’ raimission.
Eiqual Employmass Oppor-
e the immedinte supor-
[ his agency, and shall hs
ee

visicn of the he&d
given the euthor essery to enshls
carry onsibilitie
tions in this su ap&rb;

(d) Aszign te the Duecmr of BEqus! Emplor-
ment Opports i he fuactions of:

(1) Advising tho h ad of his sgency with

nutional snd

respact to the preparantion of

y hiwe o

ut nls resp s under {he reguia-

o

regio 1 equal em: p‘o ‘ment opportunity plers,
piocecures, reluiantions, reports, and other
matters pertaining to the policy in scetion

'1(1 tn 2gaucy nro'nm.. required to be

2) E~elus w_‘f; froin tlme to time the
i of the total agency program for
equal employment opporturity and reporting
thereon to thie head of the agency with recom-




- o —

g

-
of disciiminetion arld order

‘or his designee &s he considers

L atd

mendetions es to any un;novrmen: or correction
;,Eiz;:rj.' action

reeded, including reraedial or dist
\'fx*h respect to muunagerial or su
plesees who have feiled in thel
('%) VWhen authorized by th
zency, meking changes |
pmce'mr deawnnd to elimia:
p‘ actices and improve the agenc } mregram for
qual einployment opportunity;
(u) Providing for counscling,

by =n Equal

Ewmployment Opportunity Co-,.se’nr, of any
sgerisved employes or ﬂn')‘vc > for employv-
macnt who believes that he krs been diserimi-

ated against because of reoce, co,o", religion,
£0X, OT n‘.uzonal origin and fer aitembting to
resolve on an infor mal basiz the ratier razsed
by the employee or epplicant
pleint of dscuvmnauun mey
soetion 713.214;

(5) Providing {or the recsipi aw
tion of individuel compluints of
in personnel matters within th
{7 sections 712.211 through 71

(-\.‘) Providing for the =&o
]gm:c:,..hT and/or rejection of
in sccovdance with Subpsri I o

Tt L‘

(7) When sauthorized by t..- of tue
gecacy, making sthe decision under ssction
715.221 for the head of the agency on complaints

ring such correctvu

mensures as he may consider necessary, in-
cluding the recommendation for sucl d cmliu-
ery action as is warranted by the circumstances
whein an cmploy ee has been fcund to have en-

geged in a discriminatory practice; and

(8) When not suthorized to male the de-
ciston for the head of the agency ¢ n complaints
of discrimmination, reviewing, at his discretion,
the record on any complaint before the de-
cision is made undc;-flctionTlS. 21 and making
such recommendations to the head of the agency
d esirgdle, In-
cluding the recornmendation for suc h ise xplm-
ery action as is warranted by the circumstance
wkeon ¢n employee is found to h:’.'.'a- eng ng d in
8 discrimiuatory practice;

(¢) Tusure that equal opportunity for women
is en integial part of the agency’s overall pro-
grem by assigning to the Federz! Women's
Program Coordinetors the function of advising

i
v

dl
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T

the Divector of ’“q‘ml Emr“o_‘,‘t“e"lt Opportun-
itv on mastters eficcting the creploymeony and
advencerent of womon;

{(fy Tublcize to its employces and post per-
manently en official bulictin boerds:

(1) The names and addresses of the Director
of Equel Employment Cpportunily end the
Federal Women’s Program Coordinators;

(2) The name end eddress of the appropric:a
Faquel Employment Opportunity Officer;

(3) The name snd address of the Equel
.J...p‘ rment Opportunity Counselor and tas
ovgonizetional units he serves; his evailubiiity
to counsei an em;.b‘:ee or arv'vuc‘mt for wmlov-

Oy1
ize

-

-.t:.onal odizin; end the requ. ernes’
iployee cr applicarnt for empioyme e
consuit the C:unselo: as providzd by
213 abeut his eilegation of diserin-
anse of race, colo’:, relizi

=~

sex, OF I
ilict an ew

raust
zeciion 713
ing! 1un Ler
rf tignel origin beiove 2 conn" g s
by secticn 715.214 may be fed; snd
£4) Tiras Yiniis for contucting on ilgue!
ployrent Opvortunity Co auaier;
o (¢) Meke reason:m]- coramodations to the
relizious nceds of appl ice ;ta aud empioyers,
including ths nceds of thosz who cbserve the
Sabbeth on other than 3

Q

-

)
3 N
B

of another qualified employes, by o grant of
leave, & change of & tour of duty cr othar
means) without undue hardship on the business
of the egency. If an szency cannot accommods.te
ex employes or applicant, it hes a duty in 2
corpluint arising under this subpart to demon-
strate its inshility to do so;
(k) M-=oke readily available to its employees
& cony of its regulztions issued to carry out its
program of equal cmployment oppertuuity; and
(i) Submit annually fer the review and sas-
proval of the Commission written natienal and
regicnal cqual employrent opportunity plans
of action. Pl..ns shall be submitted in 2 format
rescribed by the Commission and shall in-
clude, but not be hmdted to—
(1) Provision for the establishrzent of . train-
ing and education programs designed to pro-
vide meximum opportunity for employees to

FPM Supplement 990-1
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Surday, when thoass -
_ececramodations can be made (by substitution

Q!
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edvance so es highest
potentinl;

(2) Description of the quauﬁcat*on:, in
terms of training and experience relating to
equal cmploy ment opportunity, of the principal
‘and operaiing officials concerned with adminis-
tration of the agency’s equul employment op-
portunity program; and

(3) Description of the aliocation of personnel
end resources proposed by the agency to carry
out its equal employment opporiunity progran.

Sec. 713.205 Commission review and
evaluciion of agency Program epersuons. The
Commission shall review and evaluate agency
program cperations pcrmd,callv obtain such
reports ss it deems necessary, end repart o the
President as appropricte on overall progress.
When it finds that an agency’s program cpera-
tions are not in confoumn Whh the nolicy set
forth in soction 713.202 and the regulations iu
this subpart, the Commission shall reguire im-
provement or corrective acticn to brirg the
ggency’s program operations into corrorm‘:v
with this policy and the regulations in this

to perforrn at their

subpart. The head of each department and:

shall comply with the rules, reguiations,

agency s
Com-

orders, e instructiohs issued by

- ynission. .-

- Agency Regulations for Processing
Complainis of Biscrimination

‘Sze. 713.211  General, An agency shell ensur
thet its regulations governing the proce=sin of
complaints of discrimination on grounds of race,
color, religion, sex, or xmtxonal origin compl‘,'
with the prmmpleb and requirements in scctions
713.212 through 713.222.

Sec. 715.212 Coverage. {a) The agency sha
provide in iis regulations for the acceptance of
e complamt from eny aggzrieved employee or
epplicent for employment with that azency who
believes that he has been diseriminated against
because of race, cclor, religion, sex, or national
origin. A compleint may elso be filed by an
organization for the aggrieved person with his
consent.

() The sgency shall previde in its regula-
tions for the acceptance of cluss complaints in
gccordance with subpart I,

»

r:.‘

FM Supplement 9%90-1

Sec. 713.213 Prevo"l}l int prac ssinz. (&)
An ggency shall require that an aggrieved person
who believes that he has been dxecnmx.x.-ted
wcainst because of race, color, relicion, sex, or
national origin consult with an Equal Empiozr-
m:nt Opportunity Counselor when he wishes
to resolve the matter. The agency shail reauire
the Equal Employment Opportunity Counselar
to mzke whatever inquiry he believes necessary
into the matter; to seek a solution of the matter
on an inforal b‘lSlS to counsel the agzrieved
person concorninz tne issues in the maiter; to
Leep a'record of his counseling setivities so gs
to brief, pericdically, the Equal Employmezzt
Opportusity Cificer on these ectivities: anc.
when advised thet a corapizint of dizsriniinetion
has been sccepied frown an szgrieved persan,
to submit & written repovt to the Bauul Em-
ployment Opportunity Oficer, with a copy to
the agyrieved person, summarizing his sodon:
and advice both to the ageney end the ageiie e

person coenenriing the issues in the matter, 75
Er:::al L..aylo ent Opportumcy Counselor
shall, insefur as i1s practicable, conduet his dnal
interview with the aggrieved person not lntar
than 21 celendar days after the dats on
the matter wes called to his atization by the
sgerieved person. If the final interview Is no:
concluded within 21 days and the matter hes
not previously been resolved to the satisiaction
of the aggrieved person, the aggrieved persen
shall be informed in writing at that time of his
right to file & complaint of discrimination. The
notice shall inform the comnplainant of his richt
to file o complaint at any time after receipt of
the notice up to 15 calendar days after the final
interviesw (which shall be so identified in writing
by the Equal I¥mployment Opportunity Cosin-
seior) end the appropriate official with whom to
file 2 complaint. The Counselor shall not
attempt ia a2ny way to restrain the aggrieved
person from filing a complaint. The Equel
Employment Opportunity Counselor shali not
reveal the identity of an aggrieved person who

7]

Y

v"‘

ta

1 \which

.has come to him for consultation, except when

sutherized to do so by the aggrieved person,
until the agency has accepted 2 complaint of
discriminstion from him.
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